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A RESOURCE FOR CREATING SAFE SPACES FOR LGBTI+ YOUNG PEOPLE
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Introduction to 
this pack

Introduction to 
this pack

Welcome to Safe Spaces: 

supporting safe and inclusive 

spaces for LGBTI+ young people. 

Whether you are based in a 

school, a sports club, a creative 

group (e.g. Music, Drama, 

Art or other), youth group or 

community centre, this pack is 

designed to support and inform 

individuals who may interact with 

young people in the context of 

their work or volunteering.

The resource explains common 

areas and terms associated with 

the LGBTI+ community, and aims to 

make it easier for individuals to 

engage and support the LGBTI+ 

young people they meet. It includes 

activities for working with groups on 

LGBTI+ related topics, as well as stickers 

and posters to display in your space, and to 

show that it is a safe space for young people.

Thank you for committing to supporting 

and creating safe and inclusive spaces 

for LGBTI+ young people, staff 
and volunteers.

What does it mean 

to be LGBTI+? and posters to display in your space, and to 

show that it is a safe space for young people.

Thank you for committing to supporting

What does it mean 

to be LGBTI+?

“To me it means being my authentic self” 
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shOUT LGBT+ 
Youth Project
shOUT LGBT+ 
Youth Project

shOUT LGBT+ Youth Project is a safe, supportive 
and positive space for LGBTI+ young people, 
questioning young people and allies aged 13-24 
based in Galway. The project aims to promote 
a safe space for young people to develop 
friendships with peers, and to provide an 
experience of inclusion, diversity, acceptance, and 
social justice. shOUT also works to address issues 
and concerns affecting all young people today.

We currently have weekly social groups, activities, 
one-to-one support, LGBTI+ information, 
resources, and LGBTI+ inclusion, education and 
awareness events. For any further information 
contact shout@youthworkgalway.ie

On behalf of shOUT LGBT+ Youth Project 
and Youth Work Ireland Galway, we hope 
this resource is a positive, beneficial, and 
informative tool for you to support and engage 
with LGBTI+ young people. We hope Safe Spaces 
contributes and promotes the creation of 
confident, visible safe spaces for LGBTI+ young 
people to be their authentic selves.

Lisa Cannon and Rachel MaherLGBTI+ Youth Support WorkersshOUT LGBT+ Youth Project and Youth Work Ireland Galway
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Global research estimates numbers are increasingly higher in the 
younger population, with a 2021 survey indicating that nearly 1 in 5 
young adults identify as something other than heterosexual (IPSOS 
Survey). To give you a comparative scale of how many individuals identify as 
LGBTI+ in Ireland, if we used the estimate that 6% of the population of the Republic of 
Ireland identified as LGBTI+, this would equal to the combined population of everyone in 
counties Galway and Leitrim being LGBTI+. 

The My World Survey 2: The National Study of Youth Mental Health in Ireland was released 
in 2019, and captured the views of more than 19,00 young people aged 12-25 years in 
Ireland. As part of the survey, young people were asked how they identified their gender 
and sexuality. 

Of the young people aged 12-18 years who took part:

l  2% identified other than male or female (non-binary, questioning, transgender male and 
transgender female).

l  87% identified as heterosexual and 13% identified otherwise, ranging between gay, lesbian, 
bisexual, asexual, pansexual, questioning and prefer not to say. (Those in Junior Cycle years 
were found to be much more likely to report prefer not to say and questioning.)

Being LGBTI+ 
in Ireland
Being LGBTI+ 
in Ireland

Of the young adults aged 18-25 years who took part: 

l 2% identified other than male or female (non-binary, questioning,
transgender male and transgender female).

l 76% identified as heterosexual and 24% identified otherwise, ranging between
gay, lesbian, bisexual, asexual, pansexual, questioning and prefer not to say. 

Adolescence and youth is often a time when young people are figuring out who they are, what 
they like and dislike, and some of the paths they might like to take in life. Figuring out their 

gender identity or sexuality is part of this and we need to be able to support them in all aspects of 
their development and self-discovery.

Global research estimates numbers are increasingly higher in the
younger population, with a 2021 survey indicating that nearly 1 in 5
young adults identify as something other than heterosexual (IPSOS
Survey). To give you a comparative scale of how many individuals identify as

Being LGBTI+Being LGBTI+Being LGBTI+Being LGBTI+
In Ireland, it has been estimated that 5-7% of the population are part of the LGBTI+ community. 
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*If you want to know more about the 
history of LGBTI+ in Ireland, link here 
https://storymaps.arcgis.com/stories/df083b34c03f4f52ac166adcb60a871a  https://storymaps.arcgis.com/stories/df083b34c03f4f52ac166adcb60a871a  https://storymaps.arcgis.com/stories/df083b34c03f4f52ac166adcb60a871a  

Despite positive advances, 

there are still a lot of difficulties 

faced by LGBTI+ individuals, 

some of which include 

discrimination,minority stress 

and exclusion, which are mentioned 

in this resource, as well as other areas 

such as lack of access to adequate and 

informed healthcare. We hope this 

pack helps you to support the 

LGBTI+ young people 

in your life.

Although we are not there yet, Ireland has come a long way towards achieving equality, acceptance and inclusion for the LGBTI+ community.

LGBTI+ through the 
years in Ireland

LGBTI+ through the 
years in Ireland 

l   1983 – The First Large Scale LGBTI+
March in Ireland

 l  In March 1983, the first large scale LGBTI+ 
protest march took place in Dublin, organised 
in response to the release of five men who 
murdered Declan Flynn in a homophobic 
attack. The march was a demand for 
change and marked a turning point towards 
recognising the injustices against LGBTI+ 
people. 

l  2010 - Civil Partnership Act 

 l  Civil partnership between same sex couples 
was legally recognised, but did not offer same 
sex couples the full extent of rights offered to 
heterosexual couples (e.g. it did not recognise 
children being raised by same sex couples as 
being their children and did not allow same sex 
couples to adopt a child jointly).

 l  In 2015, the Children and Family Relationship 
Act was signed into law amending the 
Adoption Act 2010, enabling same-sex couples 
to jointly adopt a child.

l  2015 - Marriage Equality Act 

 l  In May 2015, Ireland became the first country to 
legalise marriage equality by popular vote, The 
Marriage Equality Referendum allowed fir the 
amendment of the Irish Constitution to recognise 
marriage irrespective of the sex of the partners.

l  2015 - Gender Recognition Act

 l  Allowed transgender people to self-declare their 
gender, as male or female, on legal documentation

l  2018 - National LGBTI+ Youth Strategy

 l  Launched by the Department of Children and 
Youth Affairs, the strategy was a first for Ireland 
and a first for the world. The aim of the strategy is 
to ensure that young LGBTI+ people in Ireland are 
valued, visible and included.

l  2020 - Northern Ireland legalises
same sex marriage

 l  The Northern Ireland Assembly did not legalise 
same-sex marriage alongside the rest of the UK 
in 2014. Same-sex marriage was finally legalised 
in January 2020 following the enactment of the 
Northern Ireland (Executive Formation) Act 2019.
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Supporting LGBTI+ 
Young People

Supporting LGBTI+ 
Young People

            
  As mentioned, adolescence 

            
 and youth are often times when 

            
people are figuring out who they are, 

           w
hat they like and dislike, and some of 

          t
he paths they might like to take in life.     

         W
hether we are a parent or guardian, 

       a sibling, a teacher, coach, youth worker  

      or neighbour, we can spend a lot of the  

      tim
e supporting and interacting with  

    young people - young people who may  

   be looking for information and guidance,  

  or looking for someone to listen and respect  

 them and make them feel safe. 

This person is referred to using the term One 
Good Adult. The My World Survey 2, strongly 
confirms that the presence of having a good 
adult is important for the mental health of 
young people. This relationship is shown to have 
a positive impact on the self-belief, confidence, 
coping skills and optimism about the future 
in young people. The One Good Adult is not 
necessarily a parent or guardian, it could be 
a grandparent, teacher, youth worker, sports 

coach or someone who is available to a young 
person in times of need. The One Good Adult 
for young people is that person who they can 
talk to when there is something on their mind; 
someone to rely on, and trust to help in times of 
difficulty.

 As the adults their lives, it is important for us to  
       be open to young people from all walks of  
            life. We may not understand all of the  
                 social norms, cultural differences or  
                    nuances, but what we can do is  
                    be open to listening and supporting  
                  young people. LGBTI+ young  
                people oftentimes need additional  
     support to ensure their rights to equal 
education in schools, inclusive language in 
youth spaces, or equality and inclusion in sport 
are met. LGBTI+ young people have been seen 
to experience significantly increased rates 
of depression and anxiety, as well as feelings 
of loneliness and exclusion. In our roles it is 
important that we can educate ourselves to best 
support all young people, but in this instance, 
Safe Spaces is tailored towards supporting 
LGBTI+ young people.

The following sections will go through what 
it means to be LGBTI+, the process of coming 
out, an explanation about gender identity 
and sexuality, supporting trans young people, 
activities, resources and much more. We hope 
they will help you in supporting the young 
people in your life. 

  or looking for someone to listen and respect 

 them and make them feel safe. 

This person is referred to using the term One 

                    nuances, but what we can do is 
                    be open to listening and supporting 
                  young people. LGBTI+ young 
                people oftentimes need additional 
     support to ensure their rights to equal 
education in schools, inclusive language in 
youth spaces, or equality and inclusion in sport 
are met. LGBTI+ young people have been seen 
to experience significantly increased rates 
of depression and anxiety, as well as feelings 
of loneliness and exclusion. In our roles it is 
important that we can educate ourselves to best important that we can educate ourselves to best 
support all young people, but in this instance, 

Having a dependable adult in life is a significant support for the mental wellbeing of young people. 
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There are two ways we can look at what being 
LGBTI+ means, the literal definition, and the 
larger sense of what it means for individuals 
in relation to their identity, sense of self and 
relationships.

LGBTI+ is the acronym that often describes 
individuals who don’t identify as exclusively 
heterosexual or exclusively cisgender. The letters 
in the LGBTI+ acronym stand for lesbian, gay, 
bisexual, transgender and intersex. The + symbol 
in LGBTI+ refers to the fact that there are many 
sexual orientations and gender identities that are 
part of the broader LGBTI+ community, but aren’t 
included as part of the acronym. There are several 
other variations used such as LGBT+, LGBTQ+, 
LGBTQAI+. 2SLGBTQAI+. LGBTQ*+, the list goes on!

All these combinations can be confusing 
and overwhelming, we get it! The most 
recognised acronyms in the Irish context on an 
organisational level, are LGBTI+ and LGBT+, so 
sticking with either of those is a safe bet. The 
most important thing is to be open and present 
to how individuals are presenting to you. Young 
people and other LGBTI+ individuals would much 
rather you be present, open and accepting with 
them, rather than over thinking acronyms!

Someone’s gender identity and/or sexuality forms 
part of their identity. It is not everything they 
are, but it can still be a large part of who they 
are. For straight, cisgender people this maybe 
doesn’t seem or feel like a big deal, but we must 
remember that straight and cisgender are the 
majority norms in the larger sense of society. 
When individuals are questioning or coming to 
terms with their sexuality and/or gender identity, 

it can be a large part of their everyday existence, 
their thinking and their interactions. It can 
impact on the relationships they develop, actions 
they take and much more. 

Identifying as LGBTI+ and coming out can affect 
individuals, young and old. This could be the 
effect of that moment of feeling recognised, 
understood and that they belong. It could answer 
questions that individuals have had about 
themselves for a long time, or just feel natural 
and like it fits.

Being LGBTI+ comes with additional factors 
which should be considered by society, one 
of which is minority stress. Minority stress is 
based on the premise that LGBTI+ people, like 
members of any minority group, are subject to 
chronic psychological stress due to their group’s 
stigmatised and marginalised status in society. 
While LGBTI+ people are not inherently any more 
prone to mental health problems 
than other groups in society, coping 
with the effects of minority stress can 
be detrimental to LGBTI+ people’s 
mental health as highlighted in the 
2016 LGBT Ireland Report. 

If you’re worried about not 
understanding some of 
the terms and aspects 
which may come up, don’t 
worry! We address several 
areas in this resource, and we 
have also included some LGBTI+ 
Terminology at the end of this 
resource. 

What does it mean 
to be LGBTI+?

What does it mean 
to be LGBTI+?
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Coming OutComing OutComing OutComing OutComing OutComing OutComing OutComing Out

COMING OUT

is the term used to describe the 

process of understanding oneself and 

telling others about sexual orientation 

and/or gender identity. Coming out is a 

process, and as people come to terms with 

their identity and learn more about who 

they are, people could come out 

a number of times, or the 

coming out process could start 

with the acknowledging of 

the questioning phase and 

go from there. 

While coming out has been seen as a positive; 
reducing some stress and anxiety about hiding 
a part of themselves and feeling a massive 
weight of their shoulders; for some people it is a 
scary time full of uncertainty. 

Individuals need to come out to themselves 
before they can come out to others, but only 
when they are ready. Oftentimes people initially 
come out to a close friend or somebody who 
they feel accepts and respects them. This could 
be a family member, a teacher, a youth worker, 
a coach or anyone else they may be close with. 

Being aware, accepting and open to someone 
who is sharing their identity with you or coming 
out to you is an important thing, and you 

shouldn’t be dismissive. This is quite likely a 
major step for this young person to take and 
your reaction can greatly impact on how they 
progress. It is also important to remember 
that you need to respect that this is the young 
person’s news to share and not yours, and that 
you shouldn’t share their news with others 
unless they specifically ask you to tell someone 
else. Your role is to listen and be supportive 
and take your own space later to process the 
information away from the young person.

When a young person is coming out, one of the 
most supportive things you can do for them is 
to be an ally. Check out our section on being an 
LGBTI+ Ally on page 18-21.

process of understanding oneself and 

telling others about sexual orientation

and/or gender identity. Coming out is a 

process, and as people come to terms with 

their identity and learn more about who 

One Good Adult

What does One Good Adult mean? 

Essentially, it is emphasising that 

having at least one good person, who 

provides support and consistency to 

young people can be beneficial for 

wellbeing, mental health and development. 

This relationship has a positive impact on 

self-belief, confidence, coping skills and optimism 

about the future. This One Good Adult doesn’t 

necessarily have to be a parent or guardian. 

It could be an older sibling, an aunt, 

uncle, or grandparent. It could be a teacher, 

a coach from their hobbies, 

a neighbour, or a 

youth worker.

The Genderbread person is a 
tool used to break down the larger 
concepts of gender and sexuality 
into bite-sized, digestible pieces. 
There are 4 main aspects to the Genderbread Personl	 Sex   l Gender Identityl	 Gender Expression l AttractionThese four aspects are explained below. It is 

important to remember that they are 
independent of each other.
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One Good Adult

What does One Good Adult mean? 

Essentially, it is emphasising that 

having at least one good person, who 

provides support and consistency to 

young people can be beneficial for 

wellbeing, mental health and development. 

This relationship has a positive impact on 

self-belief, confidence, coping skills and optimism 

about the future. This One Good Adult doesn’t 

necessarily have to be a parent or guardian. 

It could be an older sibling, an aunt, 

uncle, or grandparent. It could be a teacher, 

a coach from their hobbies, 

a neighbour, or a 

youth worker.

The Genderbread person is a 
tool used to break down the larger 
concepts of gender and sexuality 
into bite-sized, digestible pieces. 
There are 4 main aspects to the Genderbread Personl	 Sex   l Gender Identityl	 Gender Expression l AttractionThese four aspects are explained below. It is 

important to remember that they are 
independent of each other.

SEX

Sex or biological sex is how we 
are assigned at birth based 
on our anatomical or physical 
characteristic and genitalia. 

Traditionally, it was seen that 
there are two biological sexes: 
male and female. However, there 

are at least three biological sexes; 
male, female and intersex. We 

say at least three because there 
are many different variations of 
intersex.

What does it mean to be 
Intersex? Intersex is a general 

term used for a variety of 
conditions in which a person is 

born with a reproductive or sexual 
anatomy that doesn’t fit the typical 

definitions of male and female. These can be 
anatomical differences both internally and 
externally, chromosomal or genetic differences, 
or a combination of both.

GENDER IDENTITY

Gender identity is defined as a personal 
concept of how we see and feel about 
ourselves in relation to being male or female, 
both or neither, or somewhere on a spectrum.  
In decades past, the terms ‘gender’ and ‘sex’ 
have been used interchangeably in relation 
to biological sex. This has caused confusion 
in recent years on a wider societal level as 
individuals come to terms with their gender 
identity.

The Genderbread
Person

The Genderbread 
Person
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“When we talk about how someone feels in 
relation to their gender, there are a few terms 
to know.”

TRANSGENDER – is a term used when someone identifies 
as a different gender to the sex they were assigned at birth. 
This can include binary trans people, who identify 
as male or female, or non-binary trans people, who feel 
more comfortable with a different label. Some may 
undertake aspects of medical transition, from hormone 
replacement therapy (HRT) to gender confirming 
surgeries. Everyone’s experience in transitioning is 
unique to them. There is no one way to be trans. 
Not all trans individuals medically transition, nor 
do they have to. Someone who does not medically 
transition is still the gender they identify as.

NON-BINARY – is a term used for someone who
identifies as neither male nor female, or both. As 
a term, the word binary means something made  
of two things or parts specifically. In the case of 
gender, the gender binary is commonly viewed as 
male or female. Anything outside of the standard 
binary would be considered non-binary. Non-binary 
can be used as an umbrella term for other labels such 
as agender, genderfluid, genderqueer, bigender, demi 
gender etc.

How each person views their gender identity is individual 
and unique, it can remain at a static point, or move across a 
spectrum and change depending on how they are feeling 
about in relation to their gender.

CISGENDER – is a term used when how the 
person feels and sees their gender matches 
their biological sex. For example, if you feel 

and see yourself as female, and you are 
biologically female, you would be 

considered a cisgender female.

PRONOUNS are words used to
refer to people (she/him/they etc.). 

Pronouns are important when 
considering each person’s gender 

identity and should always be 
respected. You can’t always know 
what someone’s pronouns are by 

looking at them. Asking and correctly 
using someone’s pronouns, as well as 

offering your own, is a good way to 
show respect for someone’s 

gender identity. 

We have created a glossary of LGBTI+ 
terminology on pg. 22-25. By familiarising 

yourself with these terms you should be 
better empowered to help and support 

LGBTI+ young people.

GENDER EXPRESSION

Gender Expression refers to how we 
all as individuals, physically and 

outwardly present ourselves using 
clothing, accessories, makeup, hair 
and beauty and/or other additional 
factors. Gender expression doesn’t 

only relate to those who identify 
outside of the gender binary, rather 
it applies to each of us. For example, 

a cisgender female may choose to 
dress in an androgynous style, a 

genderfluid person may choose to present 
feminine one day, masculine the next and 

androgynous the day after that. This is not necessarily about 
the choice of clothing or accessories, but rather what 

makes each of us comfortable in that moment to 
present ourselves to society. 

As mentioned earlier, it is important to remember that each of 

these aspects and concepts are independent of each other. 

Let’s look at an example to illustrate this point in relation to 

gender identity and sexuality / attraction.

l Jessica is 14 years old, assigned female at birth,

has used she/herpronouns growing up and is 

attracted to boys.

l Jessica has been questioning her gender identity since before

starting secondary school and is coming to terms with the thought 

that she is transgender, and that identifying as male is more in line  

with her perception of her own gender identity. Jessica hasn’t told 

anyone about this.

l Jessica has started using the name Jamie and he/him pronouns and has

asked friends and family to start doing the same.

l Jamie is now 16, has been living his life as a male for almost 2 years, has become more 

comfortable as his authentic self, and has started dating Thomas.

Nowhere during this process has the concept of Jamie’s attraction changed as 

gender identity and attraction are two different aspects. This isn’t to say that 

Jamie’s attraction to others won’t change, but just because one aspect of him 

has changed, it doesn’t mean the other has to.
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ATTRACTION

Attraction is essentially who you like and who you don’t. Attraction can 
be divided into two sections which can be but are not exclusively 

independent of each other. These two sections are sexual attraction 
and romantic attraction. 

Sexual attraction refers to how someone may be physically and sexually 
attracted to someone and have desire to be intimate in a physical way for sexual 

contact or showing sexual interest in another person. 

Romantic attraction refers to how someone may be attracted to someone for reasons other 
than their physical or sexual characteristics and traits, such as factors of someone’s personality 

and characteristics, and to have desire to be intimate in a romantic or interactional way with 
another person or persons. 

For many people, these go hand in hand. For some, they may not be attracted to someone if 
there is no personal connection. Likewise, someone’s sexual characteristics may not determine 

one’s attraction.

There are many different sexualities and romantic attractions. If you want to know more, we 
have included some of these in our LGBTI+ Terminology at the end of this resource.

As mentioned earlier, it is important to remember that each of 

these aspects and concepts are independent of each other. 

Let’s look at an example to illustrate this point in relation to 

gender identity and sexuality / attraction.

l Jessica is 14 years old, assigned female at birth,

has used she/herpronouns growing up and is 

attracted to boys.

l Jessica has been questioning her gender identity since before

starting secondary school and is coming to terms with the thought 

that she is transgender, and that identifying as male is more in line  

with her perception of her own gender identity. Jessica hasn’t told 

anyone about this.

l Jessica has started using the name Jamie and he/him pronouns and has

asked friends and family to start doing the same.

l Jamie is now 16, has been living his life as a male for almost 2 years, has become more 

comfortable as his authentic self, and has started dating Thomas.

Nowhere during this process has the concept of Jamie’s attraction changed as 

gender identity and attraction are two different aspects. This isn’t to say that 

Jamie’s attraction to others won’t change, but just because one aspect of him 

has changed, it doesn’t mean the other has to.
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Wherever we are working with young 
people, it is important to ensure we are 
creating inclusive spaces. Safe Spaces can 
be people, locations or a feeling. It is much 
more than putting up posters or pride flags, 
or creating a specific location or area where 
young people feel safe. We need to ensure that 
young people feel safe regardless of where 
they are and who they are with. 

Education and the creation of awareness that 
aims to develop empathy, is the best way to 
address negative attitudes and perceptions 
which may impact on creating safe spaces. 
It is beneficial for all staff and volunteers to 
receive LGBTI+ Awareness training. Knowing 

the correct terminology, what is considered 
inappropriate terminology, how to tackle 
homophobia, biphobia and transphobia 
empowers them to be both positive role 
models and reliable confidents for young 
people who experience or witness these 
forms of bullying.

While the next section focuses on and 
references anti LGBTI+ bullying, it is 
important to remember that creating 
safe spaces for LGBTI+ young people is 
not just about addressing bullying, but also 
ensuring inclusion across the board in all 
aspects of your work.

Creating Inclusive 
Safe Spaces

Creating Inclusive 
Safe Spaces

Why is it important to respect someone’s LGBTI+ identity?Our identity plays a pivotal role in the way we 

relate to others. Identity is not only what makes us 

ourselves (qualities, belief, personality) but also what 

we have in common with certain people and 

groups. We take pride in what makes us us – 
our nationalities, the roles we take, our 

cultural beliefs and so on. If we want others 
to accept and respect us for who we are, 
it is equally important that we do this 

for LGBTI+ individuals!
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Anti LGBTI+ 
Bullying 

Anti LGBTI+ 
Bullying Bullying Bullying Bullying Bullying Bullying Bullying Bullying Bullying Bullying Bullying Bullying Bullying Bullying 

l 73% of LGBTI+ students felt unsafe at school.

47% because of their sexual orientation and 27% 

because of their gender expression. 3 in 10 LGBTI+ 

students missed at least one day in the past month because 

they felt unsafe or uncomfortable. LGBTI+ students avoided 

certain spaces and activities due to safety concerns. 

(School Climate Survey 2019)

l Those who had experienced anti LGBTI+ bullying in

school had statistically significantly higher scores on 

the depression, anxiety, and stress scales and lower scores 

on the self-esteem scale. They also had significantly higher 

scores on the alcohol use scale indicating more problematic 

alcohol use and behaviours. 

(LGBTIreland Report 2016)

As touched on before, there are still many difficulties 
faced by LGBTI+ individuals, some of which include 
discrimination, minority stress, and anti LGBTI+ 
bullying. Anti LGBTI+ bullying results in a hostile 
and challenging environment for LGBTI+ young 
people and LGBTI+ staff members and volunteers. 
Over the years, terms such as homophobic 
bullying and LGBT bullying have been used to 
identify bullying and discriminatory behaviour 
against those who identify as LGBTI+. These terms 
have recently been replaced by the term anti LGBTI+ 
bullying, which is widely used in the School Climate 
Survey 2019.

Anti LGBTI+ bullying is a type of identity-based 
bullying. It poses a threat to the overall wellbeing 
of LGBTI+ people including their mental, emotional, 
and physical health. LGBTI+ young people, staff and 
volunteers feel a lack of belonging and become 
isolated from their peers when bullying occurs. 
This in turn creates an unsafe space or 
environment for LGBTI+ people. 

Anti LGBTI+ bullying includes 
but is not limited to: 

l  Making comments about someone’s 
sexuality or gender (or perceived 

sexuality or gender) that deliberately 
makes them feel uncomfortable.

l Slurs and name calling, including 
the word ‘gay’ used in a negative way 
or as a negative adjective to describe 

someone or something. 
l Continued intentional use of 

pronouns and/or names that a person 
has asked not to be used.

l Physical assault, hitting, punching,
pinching etc.

l Deliberate isolation and exclusion.
l Sexual harassment, unwanted 

touching, or sexual remarks.
l Cyber bullying.
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How to challenge Anti 
LGBTI+ Bullying and 
create safe spaces

How to challenge Anti 
LGBTI+ Bullying and 
create safe spaces

l  Ensure that there is an up-to-date anti-
LGBTI+ bullying policy and procedure and 
that it clearly refers to bullying against 
LGBTI+ young people.  

l  Continue development of staff LGBTI+ 
awareness and support skills. This safeguards 
that staff are confident at providing 
appropriate support and can effectively 
intervene when anti LGBTI+ bullying occurs 
(check out BeLonG To training and supports 
in our resources list) 

l  Ensure that environments are affirming of 
LGBTI+ identity. This confirms a sense of 

belonging and promotes acceptance 
in diversity and that school is a space 

for everyone to be their authentic 
selves  

l  Connect with the community 
and local LGBTI+ youth groups 
on how to best support young 
people. Have up to date resources 
and information for LGBTI+ young 
people and staff.

l   Implement inclusive LGBTI+ education for 
young people in the school curriculum. 
This includes inclusive sexual health. It is 
important to implement inclusive education 
regardless of your setting, and is something 
we should be mindful of outside of standard 
education settings 

l  Make the space and environment a visibly 
safe space for LGBTI+ people. Take part in 
Stand Up Awareness Week, have physical 
resources easily accessible for young people, 
and have pronoun badges readily available.  

l  “LGBTI+ students are in every school in 
Ireland. We owe these students more than 
fear, anxiety, loneliness and harm – they 
deserve a school experience that not only 
includes their identities but celebrates and 
values the diversity of their experiences 
and lives.” School Climate Survey 2019

Challenging anti LGBTI+ bullying creates a sense of belonging for LGBTI+ young 
people and a space in which LGBTI+ young people can thrive with their peers. 
It also constructs a space that supports LGBTI+ young people’s physical, mental 
and emotional wellbeing. Below are some things to consider implementing and 
demonstrating in your space to prevent anti LGBTI+ Bullying: 
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Supporting Trans 
Young People

Supporting Trans 
Young People

Supporting Trans 
Young People

Supporting Trans Supporting Trans Supporting Trans Supporting Trans Supporting Trans 
Young PeopleYoung PeopleYoung PeopleYoung People

Creating Trans 
Safe Spaces

Respect

l When a trans person discloses
that they are trans, non-binary, 

gender non-conforming or that 
they are questioning their gender; 

thank them for telling you and 
trusting you with this information. 

l Be supportive and respect people’s
boundaries. You may be interested to 

know different aspects about someone. 
Whether it is out of interest or out of a want 

to know how to best support them, you need to 
remember that it is not your right to know these 
things. You may not be comfortable with others 

asking intrusive questions about your life, so it 
is important to understand that this will be 

the same for others. Asking questions about 
someone’s progress on their transition, 
particularly medically, is inappropriate.  

Asking someone their old or birth name is 
something that the person possibly 

doesn’t want to share, and it would be 
inappropriate to ask. If you knew this 

young person before they began their 
transition, it would be disrespectful and 

inappropriate to share their old name 
with others. 

Supporting Trans+ Young People
A Transgender person is someone who identifies as a 
different gender to the sex they were assigned at birth. This 
can include binary trans people, who identify as male or female, 
or non-binary trans people, who feel more comfortable with a 
different label.

There are many ways to be transgender and many ways for a 
person to transition, there may be changes to the young person’s 
pronouns, their name and their appearance. Some may 
undertake aspects of medical transition, from hormone 
replacement therapy (HRT) to gender confirming surgeries. 
Everyone’s experience in transitioning is unique to them. 
There is no one way to be trans. Not all trans individuals 
medically transition, nor do they have to. A young 
person is trans from the moment they say they are. 

As trans, non-binary or gender non-conforming 
young people continue their journey of affirming 
their gender identity it is important that they can 
do this in a supportive and accepting 
environment, this includes school environments, 
sport, and youth work settings. 

Some may worry that the young person is “going 
through a phase” or “doesn’t know what they 
want”. It’s important to remember we all question 
aspects of our identity and make changes around our 
identity throughout our life. There is no specific time or 
age to do this. Figuring out our identity is a normal part 
of growing up. Remember, a young person is trans from 
the moment they say they are.

Supporting a young person’s conclusions about their 
sexual and/or gender identity reenforces a more positive 
sense of self, has a positive effect on their long-term 
overall wellbeing and builds positive relationships with 
the supportive adults in their life. You may not have all 
the answers or understand what the young person is 
going through, however you can provide them 
with a safe and supportive environment. 
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SPACES

l Make sure that there is a gender-neutral bathroom
in the space that is easily accessible and safe for the 

young person to use. 

l Ensure that preferred gender affirming uniforms, 
sports kits etc. are available to trans young people. In 

school or sports settings, this should not go against 
the uniform policy. It is just making sure that everyone 

can be comfortable and their authentic selves at school, 
in sports teams or places where uniforms or specific 

clothing such as sports kits are necessary.

  “School uniforms, and other gendered clothing, 
have a significant impact on trans young people 

within Ireland’s education system. A large 
number of forum participants reported 

restrictions on wearing preferred uniforms” 
(Transforming the classroom, Teni: 2016)

VISIBILITY

l Have supportive and informative
resources available for trans young people 
in your space, link in with your local youth 
project to see what supports are available 

(social supports, gender identity 
information, one-to one supports).

What does it mean 

to be LGBTI+?
What does it mean 

to be LGBTI+?

”For me, being LGBTI+ 
means that I belong to a 

community of loving and 

accepting people, 
where I’m allowed 
to express myself 
however I want”

Language

l Make using gender neutral greetings
the norm, this is a simple way to 
make sure that everyone is included. 
For example, “hi everyone”, “good 
morning students”, “hiya folks”, “let’s 
start warming up team!” 

l Avoid gendered words for addressing
groups such as “girls”, “boys”, “lads”, 
“guys” as this can lead to trans people 
feeling isolated and that they are not 
recognised as part of the group. If you 
aren’t sure, ask the group how they would 
like to be addressed! 

l  Ask young people their pronouns during 
introductions and in icebreaker settings. 

  “Hi, my name is Shay and I use he/him 
pronouns” 

  You can always lead by example and introduce 
yourself and your own pronouns first. This is a 
simple way to show trans young people that this is 
a safe space. This is also a chance for everyone to 
introduce themselves in a way they are 
comfortable with. If you are unsure of anybody’s 
pronouns, it’s okay to ask! 

l  Mistakes happen! If you misgender
someone or use the wrong name, correct 
yourself and others respectfully. Don’t shame 
people as this will only make everyone 
uncomfortable. Remember to do this not only 
when with a trans person but when talking 
about them with others. “Has anyone seen 
Shay today? I need to give her, sorry him, his 
homework. Has anyone seen him?” Apologise, 
correct yourself and move on. 
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We use personal pronouns every day and for the most part we do not even realise. 
Everyone has pronouns, they are words that an individual would like others to use when 
talking about them or to them, for example she/her, he/him, they/them and many others. 

Pronouns are important when considering each person’s gender identity and should be 
respected. You can’t always know what people’s pronouns are by looking at them, and we 
shouldn’t assume based on their appearance. Asking and correctly using pronouns, as well as 
offering your own, is a good way to show respect for people’s gender identity, and help everyone 
feel included, safe and validated. 

If you haven’t had to worry about your pronouns this may seem like an unimportant 
consideration, but this is an advantage and privilege that you have; that you haven’t had to 
go through and process your gender identity and that you are most likely seen and visible is 
an advantage and privilege that you have. Making the asking of pronouns a regular part of 
conversation reduces the stigma that trans, non-binary and gender non-conforming people 
face when introducing themselves and their pronouns. 

Misgendering

Sometimes individuals may change their name to something more comfortable for them 
and their identity, others may simply choose to use new pronouns more in line with their 
gender identity. For those of us who have known people for a while, using new names and 
pronouns may be difficult at first and you may become overwhelmed at the thought of 
getting it wrong. Try not to misgender any young person by using their old pronouns or previous 
name. This could happen accidentally – if you make a mistake, apologise and correct yourself. 

Some people use a variety or combination of pronouns as they may not be comfortable 
using specific gendered and gender-neutral pronouns. Examples of combinations are she/they or 
he/they. Gender identity can be seen as a spectrum and/or fluid. For some individuals, this does 
not automatically mean they identify as gender neutral or agender. For example, with someone 
who may use the pronouns she/they, they may feel and accept parts of their femininity, but do 
not identify as cisgender. 

Pronouns 101Pronouns 101

not identify as cisgender. 

Asking someone their pronouns can seem 
like a big deal because it is not something 
most people are used to doing. A few ways to 
normalise asking pronouns are:

l  Introducing yourself and automatically 
offering your pronouns. This can put 
individuals at ease straight away. If you are 
using Zoom or another online platform, 
adding your pronouns to your name is a 
subtle way of showing that you are aware 
of the importance and use of pronouns for 
everybody.

l  In a group icebreaker getting participants to 
introduce themselves, you could ask people 
their name, their pronouns and the last song 
they listened to. Everyone is used to these 
sort of icebreaker introductions.

l  Using name tags or name plates on desks 
and including pronouns can be a good way 
to learn them from the start, or even create 
or wear pronoun badges.

l  Taking part in events such as Stand Up 
Awareness Week is a good opportunity to 
open the idea with a group you may already 
know.
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An ally is someone who actively 
supports the LGBTI+ Community 
even though they may not be LGBTI+ 
themselves.
An ally is an individual who stands up for, 
supports and encourages a person or group 
that is or could be targeted and discriminated 
against. There are many communities, 
minority groups and identities that you can 
be an ally of and in solidarity with. Here we 
will be discussing allyship in relation to 
the LGBTI+ community. Being an LGBTI+ 
ally typically refers to someone who is 
heterosexual and/or cisgender, and who tries 
to make the world a better place for people 
who identify as LGBTI+, though there are also 
allies within the LGBTI+ community.

Becoming an LGBTI+ Ally 

There are many things you can do to become 
better allies to the LGBTI+ community.

l  Education

 l  Educate yourself on LGBTI+ issues
and the supports available for LGBTI+ 
people (like this resource!)  You may need 
to be a voice for an LGBTI+ young person 
at some point, this could be talking to 
co-workers, volunteers, school staff, sports 
coaches or signposting them to other 
services. Be an advocate! 

 l  Become familiar with LGBTI+ terminology 
- this doesn’t mean you have to know 
every term. When a young person comes 
to you for support around their sexual 
and/or gender identity it will be easier for 
them if they don’t also have to explain 
terminology to you. We have included a 
section on LGBTI+ terminology 
available on pages 22-25.

l  Language / Communication

 l  Active Listening - Try not to ask too many 
questions if a young person is explaining 
something about their sexuality or gender 
as this could be overwhelming for them. 
Try asking open ended questions instead 
of direct questions. Be respectful and take 
the time to listen to everything they say. 

 l  Use inclusive language in all groups and 
activities. Avoid gendered language when 
talking to groups and try to highlight 
diversity when discussing identity, sexual 
health and communities. 

 l  Challenge slurs and discrimination. If 
anti LGBTI+ bullying or discrimination 
is reported to you, handle the situation 
quickly and appropriately

How to 
Be an Ally

How to 
Be an Ally
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Remember that to
be an LGBTI+ ally you
don’t need to know all 

the answers and 
terminology – be present, 

be respectful, be supportive!

l  Visibility

 l  Mark LGBTI+ occasions in your space, 
take part in Stand Up Awareness Week, 
IDAHOT (International Day Against 
Homophobia and Transphobia), 
Transgender Day of Visibility, Community 
Pride Week etc. You can also ask young 
people what LGBTI+ occasions they would 
like to take part in. 

 l  Be a visible LGBTI+ ally, wear a pronoun 
badge, have LGBTI+ resource posters 
displayed in the space, ask young people 
if they would like a pride flag displayed in 
the space. 

Allyship is unique to each person and situation. 
How we present and show up for the LGBTI+ 
individuals in our lives can vary - the main thing 
is that we do show up! However, there are some 
things which we should be mindful of.

l  Try to avoid assuming a person’s sexuality 
and/or gender. Being aware of diversity within 
a group and not making assumptions is a 
simple way to show that the space is safe for 
everyone. 

l  Be aware of your reactions when a young 
person shares information with you, you may 
be the first person they have told and if we 
react negatively, this can impact greatly on a 
young person.

l  Do not be dismissive of what a person has 
told you. This may have been a big step 
for the young person in trusting you with 
information about themselves. Remember to 
stay young person centered. 

l  Avoid using cliched terms such as “it’s just 
a phase”, “you are too young to know who 
you are attracted to”, “what if you change 
your mind”. Comments like this can have a 
long-lasting negative effect on the young 
person, they will likely feel invalidated and 
unsupported. Try to always be open minded 
and supportive when a young person tells you 
something about their identity. 

We acknowledge the work you do is coming 
from a place of care however you can’t tell 
someone what they are, only they can. You 
can’t explain someone’s identity to them, only 
they can. All you can do is try to understand. 
If a young person explains their sexuality or 
gender identity in a different way than you have 
understood before, listen, ask an open question 
about it and thank them for explaining it. If they 
aren’t comfortable, reflect back to this resource 
or other LGBTI+ resources after your discussion 
with them. This way you can provide more well-
rounded support for LGBTI+ young people.  

We all have our own 
life experiences and 

internalized stereotypes, 
some of which we may 

have to challenge to be LGBTI+ allies. 
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Importance of 
having an Ally
Importance of 
having an Ally

“An LGBTI+ ally can be a friend or supportive adult who 
identifies as heterosexual and is a cisgender person who 

supports equal civil rights, gender equality, and LGBTI+ 
social movements, challenging homophobia, biphobia, 

and transphobia. 

The LGBTI+ community don’t have it easy, between mental 
health difficulties, coming out, being disowned and other 
issues we face. That’s why having an ally or even multiple 

allies can be so life changing. You don’t have to know everything or have all 
the answers. What most of us would ask is that you’re there for us, and you have 

patience as we experience it together. 

In my own experience as a gay man, I have had a mostly positive experience with 
coming out, I have been blessed with many good allies who have helped me in different 

ways. My best friend is my closest ally, from being a great support while I was in the 
closet to when I eventually came out, pushing me to start getting involved in the LGBTI+ 

community. More importantly she was there when things went wrong, she accepted me for 
who I am and even better helped me embrace it. 

I believe that as members of the LGBTI+ community, we 
have a responsibility to support, advocate for and stand 

alongside other members of the community, and 
be allies within the community, as well as 

having allies outside of the community.”

What does it m
ean 

to be LGBTI+?

I believe that as members of the LGBTI+ community, we 
have a responsibility to support, advocate for and stand 

What does it m
ean “That you’re 

welcomed 

somewhere”

having an Allyhaving an Allyhaving an Allyhaving an Allyhaving an Allyhaving an Ally

allies can be so life changing. You don’t have to know everything or have all 

Here are two accounts of 

the importance 

of allyship, one from a 

young person and 

one from a parent of 

LGBTI+ young people.
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While things have undoubtedly improved in Ireland, the road of life for an LGBTI+ 
person is still not a smooth one. We can help make it smoother.

As a parent of an LGBTI+ young person, I have a great opportunity to be an ally for my child and 
for others and I took it on enthusiastically! She and I talked things through, especially me asking 

how I could support her. She explained language, terminology, feelings to me. We discussed – 
and argued and came to understandings. The things we agreed on were for me to let extended 

family know that she is gay – not a family press release, but slowly and in a natural way as 
situations allowed. I practiced this because I wanted to be clear that I was happy about what I was 
telling and that I am proud of my daughter. One response was ‘well, if that’s her choice’. Here I had 
an opportunity to explain that it’s not about choice, that this is the way she is and we’re very happy 

with it. Others will take their cue from how you respond. If you’re upbeat and happy, they will be 
too. If you act ashamed or upset, they will respond to that.

Being an ally, especially if you are an adult, is a very influential position. You have the power, in a 
quiet, calm, gentle way to change the atmosphere of a space, to make it a welcoming space for any 

LGBTI+ person.

So how to do this? How to be an ally? First off, learn about LGBTI+ life – the ups, the downs, the 
issues. Be open to hearing things that might challenge the way you have been thinking up 
to now. Then, find small places where you can stick up for your LGBTI+ friend or the LGBTI+ 

community, e.g. if someone in your company uses an incorrect or a derogatory term for LGBTI+ 
person, you could say “I think they prefer LGBTI+”. If someone makes a ‘gay’ joke, don’t laugh at it, 
just look surprised. You don’t need to challenge anyone, just gentle nudges in the right direction. 

Your small gesture has a twofold effect. Firstly, you are letting the LGBTI+ person know that they 
are safe around you and you won’t stand for derogatory remarks. Secondly, you are challenging 

the other person in a gentle way, letting them know that what they said or did was unacceptable 
and that you expected better from them. These small steps make the world a better place!

For someone whose family doesn’t stand up for them, imagine the feeling of security 
when you do!

I worry about my daughter’s wellbeing and her safety – what if somebody is cruel to her? What 
if they physically hurt her? I can’t and shouldn’t always be there to watch out for her and I get 
great comfort from knowing that her allies will. So, find the small things that you can do and 

do them. The world will be a better place because of you!”

While things have undoubtedly improved in Ireland, the road of life for an LGBTI+ 

“Being an ally – a friend and supporter 
– is something simple but meaningful 

and effective that each of us can do for 
our LGBTI+ family, friends, colleagues 

and even for people we haven’t yet met.

2665821 Youth Work Ireland_Safe Pack Information Booklet and Sticker_Inners_v5.indd   21 04/11/2021   16:15



Safe Spaces22

LGBTI+ 
Terminology

LGBTI+ 
Terminology

LGBTI+ is the acronym that often describes individuals who 
don’t identify as exclusively heterosexual or exclusively cisgender. The 
letters in the LGBTI+ acronym stand for lesbian, gay, bisexual, transgender 
and intersex. The + symbol in LGBTI+ refers to the fact that there are many 
sexual orientations and gender identities that are part of the broader 
LGBTI+ community, but aren’t included as part of the acronym.

Sexual Orientation / Gnéaschlaonadh 
While some sexualities may seem similar, it is important to 
remember that sexuality and sexual orientation is unique to each 
individual and people can identify with and connect with 
different terms.

What does it mean to be LGBTI+?

What does itmean to beLGBTI+?
LGBTI+?

“It means 
for me be entirely 

myself and my own 
gender without 
being put in a box or stereotype!”
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Lesbian / Leispiach 

Gay / Aerach 
 
 
 

Bisexual / Déghnéasach 

Asexual / Gan-ghnéas 
 
 

 
Pansexual / 
Painghnéasach 
 

Demisexual / 
Leath-ghnéasach 
 
 
 

Heterosexual / 
Heitrighnéasach 

Homosexual / 
Homaighnéasach

A term used for a female-identified person who is sexually and/or 
romantically attracted to other female-identified individuals.

A term used as an umbrella for anyone who is sexually or 
romantically attracted to someone of the same gender. The second 
definition is used to exclusively refer to someone who is male-
identified, who is romantically or sexually attracted to other male-
identified individuals.

A term used for someone who is attracted to people of the same 
gender and also to people of other genders.

A term used to describe someone who does not experience sexual 
attraction toward individuals of any gender. Asexuality exists on a 
spectrum and includes people who experience no sexual attraction 
to those who experience low levels and only after significant 
amounts of time.

A term used to describe an individual who feels they are sexually 
and/or romantically attracted to all genders, regardless of that 
person’s gender, sex or sexuality, and is often based on an 
individual’s personality.

A term used to describe those who do not experience primary 
sexual attraction until they form a strong emotional connection 
with someone. In general, people who identify as Demi-sexual are 
not sexually attracted to anyone of any gender, but if an emotional 
connection is formed with someone else, they may experience 
sexual attraction towards the specific partner(s).

(LGBT Ireland Definition) A term describing a sexual attraction to 
the “opposing” sex/gender. Typically this means a female/women 
attracted to male/men, and vice versa. Also known as straight.

An term that refers to individuals who experience sexual, romantic, 
or emotional attraction to people of the same or a similar gender.

TERM DEFINITION

Romantic Orientation / Claonadh Rómánsach  
Romantic Orientation describes an individual’s pattern of romantic attraction based on another 
person’s gender(s) regardless of that individual’s sexual orientation. Romantic attraction can 
refer to how someone may be attracted for reasons other than physical or sexual characteristics 
and traits, such as factors of someone’s personality and characteristics, and to have desire to be 
intimate in a romantic or interactional way with another person or persons. 

For individuals who experience sexual attraction, their sexual orientation and romantic orientation 
are often in alignment (i.e. they experience sexual attraction toward individuals of the same 
gender(s) that they experience romantic attraction towards).
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Cisgender / 
Cis-inscneach 

Transgender / 
Trasinscneach 

Non-Binary / 
Neamh-dhénártha 

Agender / 
Gan Inscne 

Gender 
Non-Conforming

 
Queer / Aiteach

A term used when how the person feels and sees their gender 
matches their biological sex.

A term used when someone identifies as a different gender to the sex 
they were assigned at birth. This can include binary trans people, who 
identify as male or female, or non-binary trans people, who feel more 
comfortable with a different label.

A term used for someone who identifies as neither male nor female, 
or both. As a term, the word binary means something made of two 
things or parts specifically.

A term used for individuals who do not have a sense of gender 
identity, do not feel any gender identity or who are internally 
ungendered

A term used to refer to behaviour or gender expression by an 
individual that does not match or conform to traditional masculine or 
feminine gender binary norms.

An umbrella term for people who identify as LGBTI+ which can refer 
to sexuality or gender. In terms of gender, genderqueer relates to a 
person who may identify with neither, both, or a combination of male 
and female genders.

TERM DEFINITION

Gender Identity / Féiniúlacht Inscne 
Our internal experience of our own gender. how we perceive ourselves and what we call ourselves. 
Our gender identity can be the same or different from the sex we are assigned at birth.

”Being LGBTI+ is 
knowing a part of your 

identity, coming out 

is something that 
makes you feel 
joy in being 

yourself and 
supported.”

What does it 

mean to be 

LGBTI+?
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Gender expression / 
Nochtadh Inscne 

Fluid(ity) / Solúbhthacht 
 

Passing / Saorchead 
 

Questioning / Ceisteach 
 
 

Ally / Comhghuaillí 

Dysphoria 

Pronoun(s) / 
Forainmneacha

Polyamory / Polyamorous 
Il-leannánacht / 
Il-leannánach

Transitioning / 
Trasdulach? 
 
 
 
 

Intersex / Idirghnéas 
 
 
 

Coming Out / 
Teacht amach

Androgynous / 
Andraigíneach

Refers to how you physically and outwardly present by your use of 
clothing, accessories, makeup, hair and beauty and/or other additional 
factors.

A term used to describe the changing nature of both sexuality and 
gender identity, as identities may change over time and not everyone’s 
identity is fixed.

A term used when individuals (particularly trans individuals) are 
presenting as the gender they identify with or are trying to convey and 
are perceived and acknowledged thusly

A term used to describe the process of being curious about or 
exploring some aspect of sexuality or gender. Questioning can also be 
used as an adjective to describe someone who’s currently exploring 
their sexuality or gender.

A term used for someone who actively supports the LGBTI+ 
Community even though they may not be LGBTI+ themselves.

Refers to psychological distress that results from a difference between 
one’s sex assigned at birth and one’s gender identity. 

Words that refer to people you are talking about (she/him/they etc.). 

A term used to refer to the practice of, desire to, or orientation towards 
having ethically, honest, consensually non-monogamous relationships 
(i.e. relationships that may include multiple partners). 

A term used to describe the process through which some transgender 
people begin to live as the gender with which they identify, rather than 
the one assigned at birth. Transition might include social, physical 
or legal changes such as coming out to family, friends, and others; 
changing one’s appearance; changing one’s name, pronouns and sex 
designation on legal documents; and medical intervention. Not all 
trans people wish to undergo all or any aspects of transitioning.

An umbrella term which refers to individuals who are born with 
sex characteristics (such as chromosomes, internal and external 
reproductive organs, and/or hormonal structure) that do not strictly fit 
into the typical definitions of male or female, or that belong to both at 
the same time. 

The process of understanding yourself and telling others about your 
sexual orientation or gender identity

A term used to describe someone who has a gender expression that is 
both masculine and feminine

TERM DEFINITION

LGBTI+ terms are constantly expanding. LGBT Ireland have resources for finding out about 
terminology available on their website www.lgbt.ie

Other Terms 
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ResourcesResourcesResourcesResourcesResourcesResources

Belong To Resources
LGBTI+ Inclusive Schools and Youth Services Online 
Training: A training programme targeted at professionals 
working directly with young people in education or youth 
work settings such as teachers or youth workers. 

Supporting LGBT+ Young People: Universal LGBTI+ 
awareness and skills training for professionals 
working with young people in community or 
education settings 

Coming Out As You: A Guide for Young People: 
Information for LGBTI+ Young People, and those 
who aren’t quite sure

Coming Out: A Guide for Parents

Better Out Than In: Supporting the Mental Health of LGBTI+ 
Young People

Coming Out As Trans: A resource of useful information, tips 
and advice for trans young people for those who are 
exploring their gender identity or gender expression.

Families in Transition: A guide for families to
help you support someone you love 
who is trans

There are a number of additional 
resources which may be helpful in 
supporting LGBTI+ young. These are 
available to download via our website, 
www.youthworkgalway.ie 

Youth Work Ireland 
Resources

Bí Tusa YWI Resource: A resource 
that aims to promote the inclusion 

and visibility of young LGBTI+ 
people and to enhance the 

understanding and education 
of youth workers, community 
practitioners, volunteers and 
educators on  LGBTI+ issues.

Minding Your Mind – 
A Mental Health Resource:

A resource for young people with 
simple and practical information to 

support mental wellbeing.

GSA: A guide to setting up a 
Gay-Straight Alliance in School
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Resources Mentioned
School Climate Survey 2019: The experience of 
lesbian, gay, bisexual and trans young people in 
Ireland’s schools

The LGBTIreland Report: national study of the 
mental health and wellbeing of lesbian, gay, 
bisexual, transgender and intersex people in Ireland.

My World Survey 2: The National Study of Youth 
Mental Health in Ireland

There are different 
organisations and 
services which can provide 
information, education and support 
around LGBTI+ topics.
l  shOUT LGBT+ Youth Project is a safe, supportive and positive space

for LGBT+ young people, questioning young people and allies aged 
13-24 based in Galway (www.youthworkgalway.ie) 

l  Belong To Youth Services is the national organisation supporting
LGBTI+ young people in Ireland. Their website (www.belongto.org)
provides a variety of information for young people, parents and 
carers and professionals working with young people. 

l  Amach! LGBT Galway (www.amachlgbt.ie) is a volunteer
run organisation which represents and advocates on behalf of the 
Lesbian, Gay, Bisexual and Transgender community in Galway city 
and county 

l  Sexual Health West (www.sexualhealthwest.ie) offers information and 
education on all aspects of sexual health, including LGBTI+ and inclusive 
sex education.

l  LGBT Ireland (www.lgbt.ie) is a national organisation
which provides information, support, training and advocacy which aims to 
improve the lives of LGBT+ people across Ireland. LGBT Ireland also supports 
and operates the National LGBT Helpline (1890 929 539)

l  OutWest (www.outwest.ie) is a voluntary social, support and advocacy
group for LGBT+ people in Connacht

Resources Directed at 
Education Settings

‘Being LGBT In School’ – A Resource 
for Post Primary Schools to prevent 

homophobic and transphobic bullying 
and support LGBT Students

Growing up Lesbian, Gay, Bisexual and 
Transgender: A resource for SPHE and RSE 

Addressing Homophobic Bullying in 
Second-Level Schools
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ActivitiesActivities
Before you get involved in any activities – It is ESSENTIAL to set ground rules, norms etc. for the group by setting up a group agreement. In setting this group agreement, make sure you ask the group for suggestions but remember to make reference in the group agreement to the group being a safe space to ask questions and a confidential space to share.  

Having conversations and open 
discussions in safe spaces creates a 

base for shared learning, education and 
understanding, and for developing skills 

and tools to support and work with 
others. Areas to discuss can include:

Coming Out
Safe Spaces

Allyship
Diversity
Equality
Inclusion
Equality
Inclusion

We have created a few different activities 

which may be helpful for you, but there are 

many different resources available which 

could offer additional activities. Check out our resources 
section on pages 26-27.
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Brainstorm Activity: 
What is Identity?

Aim: Explore the definition and 
meaning of identity

Time: 10mins

Materials: Whiteboard / flipchart 
paper, markers

l  Ask young people to brainstorm a 
definition of identity and what it 
means to them

l  Write “identity” on the whiteboard 
and ask young people to identify 
elements that create our identity

Activity: How we use 
Pro-nouns every day

Aim: to highlight the importance of pronouns
and how they are used in everyday language. 

Turn to the person beside you. Tell them about 
a positive experience you’ve had with another 
person, for example a trip you went on with 
someone, a concert you have been to with 
someone, a gift you received from someone 
and why it was special. Do this without using 
pronouns and without using any gendered 
language. 

Once both people have told their stories reflect 
on how awkward it was and how unnatural it felt 
to not use pronouns when talking about other 
people and experiences we have had with other 
people. Reflect on how pronouns are a massive 
part of everyday language and how language 
effects people’s identity.

Activity: Layers of Identity

    Aim: To deepen the understanding of identity, in 
   particular the different layers that makes up our  

  identity, both visible and invisible

Materials: Whiteboard/Flipchart paper, paper,
markers

Time: 20-30mins

This activity can be done in groups or individually.

1. Young people should draw a stick person
with 4 circles around it, or they can take a 

page and divide it up into quarters with their 
name in the middle.

2. Working from the outside in, or from
quarter to quarter, young people should 

think about and identify

 a. What is visible from the outside
in terms of their identity

 b. Aspects which we choose to express
ourselves and our identities

 c. Things typical of your family / influenced
by your upbringing

 d.  Personal level: things you like, values,
personality, character

3. Ask for feedback if anybody wants to share
what they have written, but young people 

should consider and reflect on the different 
things that make up parts of their identity.
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Using the GenderBread Person 
as a tool, start a discussion with 
young people about each of the sections. 
Note: Throughout this activity, young people may 
suggest identities or terms that you are not aware of. 
It is important not to dismiss any of these points, to include them on the board and 
either get an explanation for the group later in the activity, or if this young person feels 
comfortable to explain, ask them to do so. You should not put the expectation on young 
people in the group to explain or educate others.

Prompt suggestions include:
l  Sex and Gender Identity

 l   What is the difference between biological sex and gender identity?

 l  What are some of the different gender identities?

 l  What are some terms or words which come to mind when you think of
someone’s biological sex or gender identity?

l  Gender Expression

 l  What are different aspects we use to express our gender?

 l  This could also be phrased as “how do we express our identities”, but there
should be some focus on the gender aspect. (Examples include our clothing, 
our hair, our use of makeup, our presentation etc)

l  Attraction

 l  What are some terms that come to mind when you think about attraction?

 l  What are some of the different sexualities and romantic attractions?

Using the GenderBread Person
as a tool, start a discussion with
young people about each of the sections.
Note: Throughout this activity, young people may
suggest identities or terms that you are not aware of.
It is important not to dismiss any of these points, to include them on the board and 

Activity: 
Gender Bread Person

Aim: To explore and gain understanding of the 

different aspects in the GenderBread Person

Materials: The GenderBread Person printout, 

whiteboard / flipchart paper, markers
Time: 10-15mins per section
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Activity: 
Labelling me, Labelling You

Aim: To open a discussion on the idea of labels 

within identity, the expectation in society to 

label ourselves and others, how labels can be 

helpful, but also harmful

Materials: Pre-prepared labels / label cards 

(have a few of each), blank labels / paper, 

markers and pens

Note: Keep in mind that this activity may be 

very personal for some young people. It might 

not be suitable for all groups.

1. If you have not done so, you need
to prepare a variety of labels which 

 young people can choose from. 
These labels should incorporate 

a wide range of areas which 
 could include nationality, familial  
relationships (e.g. sibling, cousin, 

grandchild), sexuality and gender, 
hobbies and interests (e.g. athlete, musician, artist), cultural aspects 

which may include language, religion, ethnicity etc.

2. Stick the labels on a wall / lay them out on the floor or table

3. Ask young people to take the time to go up, look through the labels and choose labels
that they feel show who they are. They may also write custom labels if there is any they wish 

to use which are not included. Note, it is important to let young people know that they do not 
have to share their labels with others, but they are welcome to do so if they so wish.

4. After each young person has chosen their labels, ask some questions such as:

 a.  Are the labels you chose how you see yourself, or are they how you think 
society sees you, or a mix of both?

 b. Are there any labels you felt you had to take?

 c. Are there any labels you chose not to take that society may give you?

 d. How did you find trying to pick labels to “define” you?

5. Have an open discussion with young people about the concept of identity and labels,
some questions could include:

Do we need to label and categorise everyone and all 
aspects of who they are? If yes, why?

In what instances is labelling helpful or harmful?

Are there ways we can express our identity without 
labels or words?
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